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INTRODUCTION

Credent is a search firm that specialises in financial markets & wealth

management. We offer a highly bespoke level of service to banks, money managers

and wealth managers seeking to hire both technical and management executives.

To be confident that you are selecting from the best possible pool of talent, you
need to search beyond those people who are seeking new employment. The more
senior the position, the more critical it is to find the right combination of skills for
the job; the more technical the position the more focused and challenging that

search becomes.

Each search requires a significant investment of time, energy and commitment and regardless of economic climate, an

investment in hiring the right people is amongst the most important decisions any business can make.

A partnership with Credent will provide you with the additional business skills, experience and market knowledge to optimise

your return on that investment.

We understand that you have a choice when electing to use an executive placement firm and we invite you to consider

Credent when you are next hiring.






OUR SERVICE

Fromtheworld’s largest banks to regional asset managers; private banks or hedge
funds; we are able to adapt our level of service to suit each of our clients’ specific

needs.

Our retained assignments typically involve working aggressively within short time
frames and challenging role specifications. Networking, proactive research and a
competency based interviewing process all lead to rapid delivery on tough
assignments. We also work on contingent assignments. This approach can help

when a hire might be more opportunistic.

In all of our undertakings, we prefer to adopt a consultative approach to working
with both clients and candidates and maintain the highest level of professional
integrity when dealing with both. We guarantee prompt feedback and complete

discretion in all communications.

We do not pass on any personal details of candidates without their express

permission, thereby maintaining confidentiality and avoiding potential conflicts.
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OUR TEAM

Our team is made up of an international network of associate consultants. Each
is a dedicated executive search professional, backed up by a strong research
capability . The team has an excellent knowledge of London, European, Middle
East and Asian markets.

\‘,"'-4:@&; \ All our consultants have had many years of international experience working in
their specialist area before moving into executive search. Consequently they have
a practical appreciation of the international business environment, a proventrack

record of operating at senior levels, and a significant international network.

Because of their contacts and market experience each senior consultantis directly

involved in the researching, screening and interviewing of candidates. Team
members operate in a spirit of co-operation rather than competition, to =

successfully execute assignments.

An approach that sets Credent apart from many of its' competitors
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OUR MARKETS

Our expertise spans a range of both buy-side and sell-side activities. No matter

what position you are looking to recruit into, you may be assured that we will

find the right candidate in a timely and effective manner. We undertake

assigments for both Technical and Management roles within the Front, Middle
and Bank Office.

Listed below are some typical examples of areas of the business in which we

deliver.
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Funds

Portfolio Management
Fund Management
Research & Strategy
Sales & Marketing
Quantitative research
Operations
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Private banking & wealth
management

Operations Management
Senior Management
Wealth structuring
Product Development
Portfolio Management
Research

Relationship Management






4. SHORT-LISTING

We objectively filter out weaker and
less relevant candidates. We then
work closely with the client and
shortisted candidates to
accelerate the interview and
screening process. Excellent follow-
up and communications with
candidates ensure that
opportunities are not lost.

5. OFFER STAGE

The client has now decided on
making an offer. Negotiations are
managed carefully and any
possible concerns or issues
identified are addressed in an
assertive and thorough fashion.
Both candidate and client
expectations have to be clearly
defined and understood; an
agreement reached and the deal
closed.

OUR APPROACH

6. RISK MANAGEMENT

The very best candidates will
always have a choice when
choosing to accept an offer. We
help to manage that risk. We
ensure that there is a back-up
candidate available, so any
disruption to your business plan is
minimised.



OSMOND PLUMMER

Osmond (Osy) Plummer is a Senior Associate of Credent Partners. He is based in Geneva and
undertakes private banking and wealth management assignments in Switzerland, London,
Europe and the Middle East.

Osyis aWealth Management expert active internationallyas a trainer, coach and advisor of wealth
management professionals. In addition to his work with Credent Partners, Osy is the Swiss
correspondent for www.wealthbriefing.com and the founder of www.wealthcoaching.ch.

He commenced his career with Lloyds Bank, International Private Banking in Guernsey

undertaking a variety of roles before being transferred first to Hong Kong and then to Dubai.Osy
left Lloyds TSB and Dubai in 1999 to become Head of Private Banking Market Development for Bank of New York P Inter
Maritime Bank, Geneva. In this role he was responsible for the overall marketing strategy of the Bank with a specific focus
on product development B both in investment products and wealth structuring.

In 2003 he agreed to take on the role of Head of Compliance for the bank responsible for the creation, management of and
implementation of the project that resulted from the revised Ordinance on Money Laundering issued bythe Swiss authorities
in 2003. He left the bank in 2005 following its sale to Bank Hapoalim (Suisse).

Osy holds a BSc in Mathematics from Royal Holloway College (University of London) and an MBA from Warwick Business
School. He is a Fellow of the Chartered Institute of Bankers and holder of their Diploma in Financial Studies.



MICHAEL STUBBS-EGGINTON

Mike Stubbs-Egginton is a founding member of Credent . He is based in Geneva and
undertakes assignments in hedge funds and sales and trading in Switzerland, London,
Europe and the Middle East.

Prior to establishing Credent Partners in 2006, Mike was responsible for credit markets
search atan established City headhunting firm. Before entering the search industry in 2000
he held a number of business and sales management roles within the Financial Services
industry. As a Regional Director for Algorithmics Inc., a leading risk management solutions
firm, he was responsible for sales, consulting services and business development in Asia.

He established offices in Singapore and Sydney, and spoke at regional conferences on the
subjects of market and credit risk.

As a senior member of the front office team at Sakura Global Capital in London, he marketed structured rates and credit
derivative products to North and Central European institutional clients. At Bloomberg he spent four years in Asia, including
the opening and management of their Australian operations, reporting directly to the President of the firm in New York, Mike
Bloomberg. His early career was spent as an infantry officer in the British Army, where he saw service in Germany, Canada

and Northern Ireland.

Mike holds a B.Sc.(Hons.) in Applied Sciences from the Defence Academy (formerly Royal Military College of Science) and
an MBA from Warwick Business School. He holds professional diplomas from the International Secondary Markets
Association and the Chartered Institute of Marketing.
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